
Nano Tunnicliff candidate for NZNO Vice President 2021 

 

Statement of experience/skills against criteria in Schedule 4, NZNO Constitution  

Engagement with NZNO and commitment to NZNO’s vision: 

I am active in both industrial and professional groups of NZNO.  I am an elected workplace delegate 
at Kenepuru Hospital CCDHB, a Greater Wellington Regional council member, member of Cancer 
Nurses’ College and NZNO Gastroenterology Nurses’ College.  I am committed to working 
collaboratively with NZNO Board members and Te Poari to deliver positive outcomes on NZNO’s 
Strategic Plan 2020-2025.   

 

Understanding of nursing and wider health sector: 

I have a thorough understanding of nursing and the wider health sector within New Zealand through 
postgraduate study in nursing at Massey University and University of Otago.  I have previously been 
involved in the nursing leadership networks whilst serving as a NZNO board member and NZNO 
President. I will advocate for the nursing voice to be actively involved at the decision-making levels 
within the health sector. 

 

Business and commercial acumen: 

I am financially literate and can accurately read and interpret financial statements and reports.  I 
have overseen the financial aspects and reporting required for rental properties and a self-employed 
tradesperson.  I have been a member of the NZNO Board audit and risk committee. This committee 
assists the Board in discharging its responsibilities with respect to overseeing all aspects of financial 
and non-financial reporting, control and audit functions and organisational risk. I understand my 
legal obligations as a director.  

 

Governance: 

I have well developed governance skills through my involvement with NZNO Board of Directors, 
Wellington Hockey Association – Umpires’ council and Te Ara Korowai Well-being centre Board in 
Raumati.   

 

NZNO’s commitment to te Tiriti o Waitangi, Tikanga Māori, Mātauranga Māori and NZNO’s 
commitment to bicultural values and the role of Te Rūnanga o Aotearoa: 

I am aware of the disparity and inequalities between Māori and non-Māori I implement the 
principles from Tikanga Māori guidelines in my practice which is culturally responsive and effective. I 
commit to strengthening NZNO’s bi-cultural relationships across the whole organisation.  

 

 


